
Artists, irrespective of their employment classification,
earn a decent income that is paid on time for all work completed.

Artists are engaged in a transparent,
efficient and clear work relationship
with institutions, organisations and

other employers.

Artists are recognised as
professionals in their own right.

Artists are engaged in a
reliable and documented due process

for decisions and outcomes.

Artists are provided a public platform
with proactive measures that
protect and promote artistic expression.

Artists are provided equal opportunities,
irrespective of their socioeconomic,
and cultural backgrounds and
unique individual needs.

Artists are engaged in supportive and
candid environments to deliver their
work well and thoroughly.

F R A N K  P R I N C I P L E S
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Fair Pay is direct and, in the present, not indirect and in the future.

Fair Pay is acknowledging ar tists for their intellectual and creative endeavour, professionalism, time and labour in money.

Fair Pay is not interchangeable with promises of non-monetar y benefits (visibil ity, wider recognition, etc.) or future
oppor tunities (future exhibitions, acquisition of work, etc.) that might arise during or in the a�ermath of completed work.

Fair Pay is accurate remuneration of the actual value of work agreed upon by all  par ties instead of fixed amounts or
abstract lump sums that have been predetermined.

Artists, irrespective of their employment classification, earn a decent income that is paid on time for all work completed.

FAIR PAY
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Se e FRANK C onc eptual  Fair  Pay Calculator  for  Guidel ine No.  5 .

Fair Pay is a mutual agreement on payment schedules and on-time payments.

Fair Pay is representative of the specific expenses of working with an ar tist .  The pay may include but is not l imited to
creative conceptual fee, production fee, materials fee, administration and collaboration fees for meetings, alongside time
invested in preparation and administration (email correspondence, installation and de-installation, exhibition l iterature).



Fair Practice is recognising ar tists as creative professionals.

Fair Practice is considering the ar tist's vision, professional experience and recommendations to
deliver at the desired level of complexity.

Fair Practice is providing decent remuneration at commensurate levels to other equivalent professions.

Fair Practice is accounting for all  the active hours worked and work-related*  costs.

Fair Practice is agreeing on a fair rate of pay with the ar tist .

Fair Practice is recognising the need for financial compensation**  for any additional commitments from the ar tist ,
including gala dinners, presentations and studio visits for funders.

PROFESSIONAL RECO GNITION
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Artists are recognised as professionals in their own right.



Fair Practice is not asking ar tists for ar tworks to suppor t the exhibition (through sales) or the institution (through acquisitions).

Fair Practice is accounting for an equal share of profits***  through any commercial enterprises
(editions, merchandise, etc.) between the ar tist and the institution.

Se e FRANK X Canvas A r t  Law Exhibi t ion Que st ionnaire  for  Guidel ine No.  5 .
*  Work-re late d c osts  include studio  rent ,  ut i l i t ie s ,  IT  and c omputer  c osts ,  administrat ion and ac c ountancy c osts ,  busine ss rate s,  and profe ssional
insuranc e.
**  F inancia l  c ompensat ion include s chi ld  care,  t ravel  expense s,  ac c e ss ne e ds and addit ional  hour s  worke d.
***  Prof i t  is  the remaining sum a�er  the expense s of  the ar t ist  and the inst i tut ion ( f raming,  shipping,  administrat ion,  etc . )  are  de ducte d from the
earne d inc ome.
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PROFESSIONAL RECO GNITION



Fair Practice is taking accountability in cases where complex contracts are necessar y and covering legal
advice expenses for the ar tist .

Fair Practice is using clearly written and mutually agreed contracts, consistent with the terms of engagement.

Fair Practice is providing clarity on budgets, timelines and expectations, and sharing these documents when requested.

Fair Practice is ensuring transparent, efficient and clear processes in working with ar tists.

Fair Practice is clearly outlining the terms and conditions of working together.

TRANSPARENC Y
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Fair Practice is expanding the principle of transparency to all  operational fronts (star ting with salar y bands, fees, etc.)
and making it always accessible.   

Fair Practice is not enforcing confidentiality around budgets and fees.

Artists are engaged in a transparent and concise work relationship with institutions.
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ACCOUNTABILIT Y AND RESPONSIBILIT Y

Fair Practice is taking responsibil ity for the actualisation of production processes to progress assuredly
towards the deliver y of the project.

Fair Practice is building transparent working conditions that will  allow both par ties to attend to any changes
(production, funding, staff, etc.) and nexpected costs in good time.

Fair Practice is being accountable for providing decisions on agreed timelines.

Fair Practice is building mutually considerate and timely communication through agreed communication channels.

Fair Practice is arriving at a joint agreement*  on roles and responsibil it ies before star ting a collaboration.

Fair Practice is clearly outlining due processes in engaging ar tists for work.

Fair Practice is delivering the project within agreed-upon timelines.

Artists are engaged in a reliable documented due process for decisions and outcomes.



Fair Practice is not expecting par ties to deliver on each other ’s behalf.  **

Se e FRANK X Canvas A r t  Law Exhibi t ion Que st ionnaire  for  Guidel ine No.  2 .
*  Joint  agre ement  include s but  is  not  l imite d to  the administrat ion of  c ommunicat ion,  out l ine of  avai lable  re sourc e s,  and c lar i t y  on
de cis ion-making and due proc e ss.
**  The se include not  expe ct ing ar t ists  to  c over  budget  shor t fa l ls  by  re ducing their  fe e s or  a l locate d product ion c osts  for  the ar t work .
A nd not  expe ct ing ar t ists  to  produc e work on t ime and with in  budget  when the inst i tut ion has not  fu l f i l le d i ts  re sponsibi l i t ie s ;  as  wel l  as
not  expe ct ing inst i tut ions to  progre ss with  the proje ct  where the ar t ist  has not  provide d any key de cis ions or  fu l f i l le d their  c ommitments.
***  Key c ontacts  are  re c ommende d to  be t wo member s of  the team from the inst i tut ion and one (or  t wo i f  avai lable)  f rom the ar t ist  studio,
in  case the f i r st  point  of  c ontact  ne e ds to  take a  leave of  absenc e,  the se c ond key c ontact  can step in  to  c ont inue the engagement  smoothly.
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ACCOUNTABILIT Y AND RESPONSIBILIT Y

Fair Practice is appointing key contacts***  and upholding commitment throughout the process to ensure clarity and
operational efficiency.

Fair Practice is documenting due processes for decisions affecting the collaboration and working towards equitable
outcomes for both par ties.



Fair Practice is taking proactive measures to protect and promote diverse ar tistic expression.

Fair Practice is identif ying the needs of the ar tist that might be different from the assumptions of the institution. *

Fair Practice is mutually building constructive ways of working together with clarity on priorities, milestones, and deliverables.

Fair Practice is taking a flexible approach towards the identification of project timelines and deliverables
(meetings, installation days, preview dates, etc).

Fair Practice is using clear language and providing accessible communication in all  areas of the collaboration, from emails to
briefing documents and contracts, offering alternative formats where needed.
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INCLUSIVENESS

Fair Practice is acknowledging the impact that the collaboration might have on the ar tists, the institution and the visitors.**

*  T ime that  is  ne e de d for  re search,  development  and planning re quire d by both the ar t ist  and the inst i tut ion might  be different .
A r t ist  per sonal  wel fare  p lans (A c c e ss Rider s)  can be plac e d in  use to  ensure a l l  wel fare/care ne e ds.
**  The making of  ar t work and pre sent ing i t  to  publ ic  opinion can have a  l i fe - changing impact  on indiv iduals ,  both as  creator s  and v is i tor s .
***  Be st  pract ic e s include acknowle dging and cre dit ing ever yone crucia l  in  the real isat ion of  the del iver y  of  the proje ct  (studio  assistants ,
fabr icator s ,  te chnic ians,  etc . )

Fair Practice is enhancing solidarity and consciousness across the sector for best practices for all .***

Artists are provided a public platform with proactive measures that protect and promote artistic expression.



Fair Practice is operating on an accessible and identifiable policy around working with ar tists, with a special emphasis on
their needs and protected characteristics.

Fair practice is providing engagement possibil it ies for ar tists from all  backgrounds and needs, considering different
communication and planning requirements.

Fair Practice is providing ar tists with access to the same resources, irrespective of the pre-existing barriers and privileges.

Fair Practice is ensuring similar and consistent engagement with artists from diverse backgrounds and needs and commitments.

Fair Practice is employing an impar tial approach to working with ar tists from all  backgrounds. *
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EQUIT Y

*  A r t ists  may have diver se socio - e c onomic backgrounds,  ethnic i t ie s ,  d isabi l i t ie s  or  heal th  c ondit ions,  car ing re sponsibi l i t ie s  and other  work c ommitments.
This  include s ar t ists  who are  sel f- taught  or  f rom al ternat ive  ar ts- e ducat ion backgrounds.
**  Ever yone include s but  is  not  l imite d to  ar t ists ,  member s of  staff,  fabr icator s ,  suppor ter s ,  lender s,  funder s,  and the audienc e.

Fair Practice is recognition and suppor t of non-traditional and emerging ar t forms, including interdisciplinar y practices.

Fair Practice is advancing clarity, openness and engagement in all aspects of the project, inclusive of everyone being involved. **

Artists are provided equal opportunities, irrespective of their socioeconomic, cultural backgrounds and unique individual needs.



CONSCIENTIOUSNESS

Fair Practice is cultivating mutual grow th oppor tunities and engaging in review and reflection processes,
encouraging accountability for actions.

Fair Practice is responding with tolerance to mistakes that may emerge throughout the collaboration.

Fair Practice is acknowledging that ambition involves risks and requires shared responsibil ity.

Fair Practice is cultivating a safe environment that fosters open discussion and generous l istening.

Fair Practice is building honest and candid work relationships.
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Artists are engaged in supportive and candid environments to deliver their work well and thoroughly.

Fair practice is accounting for the financial conditions of all  par ties involved, sensitively. **

*  Candid work re lat ionships are  crucia l  to  psychological  safet y,  re c ognis ing the impor tanc e of  mental  wel l-being with in  a  c ol laborat ion,
and enc ouraging a  cul ture  of  openne ss a l lowing a l l  par t ie s  to  expre ss their  ne e ds without  st igma.
**  F inancia l  c ondit ions are  unique to  a l l  and cannot  be cate gor ise d at  ease.  For  instanc e,  c ommercia l  repre sentat ion may not  be an indicator  of
f inancia l  suc c e ss for  an ar t ist  (who may be re ly ing on socia l  benef i ts ) ;  heightene d v is ib i l i t y  may not  be an indicator  of  f inancia l  stabi l i t y  for
an inst i tut ion.

Fair Practice is producing detailed and informed plans to ensure financial,  emotional and social cer tainty for
efficient use of time and budgets available.


